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Background

The furniture sector in EU is facing significant challenges, including:

e Increased reliance on a skilled workforce and efficient production techniques
e lack of sufficiently knowledgeable workers

 Need to better train existing and prospective workforce

e Maintain and upgrade employees qualifications and skills

e Continually transfer existing competencies and to create new ones

Ubjective

The idea of LILAC is to refine, implement and pilot a Web-based system that integrates
competence management, e-learning and knowledge management to the benefit of wor-
kers employed in an organisation or preparing to enter the labour market, to improve life-
long learning and knowledge sharing in the furniture industry

Expected resulls

1. Web-based system:
- To manage job profiles and related competencies relevant to the furniture industry

- To perform competence assessments
- To share a knowledge base of information according to those

competencies.

2. E-learning modules covering topics on Innovation, Ecodesign and International
Marketing (in English, French, Italian, Spanish) that - make up learning pathways on
topics linked to the job profiles.
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